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ADS METAL A.S.

Etik Cahisma Kurallan
(Code of Conduct)

ADS Metal A.S.’nin faaliyetlerini yiiriitirken ¢caliganlari, miisterileri, is
ortaklari, rakipleri ve diger paydaslar ile olan iliskilerini diizenleyen;
iist yonetim dahil tiim ¢alisanlarinin uymast beklenen etik ilkeler bu
Kod ile belirlenmistir.

1.0 Kanunlara ve Sosyal Normlara Uyma:

ADS Metal A.S., Tirkiye’deki faaliyetlerini yiiriirliikteki tiim
yasal diizenlemelere uygun sekilde tam uyum saglamay: taahhiit
eder. Bunun yam sira, bulundugu bolgelerdeki toplumsal
ihtiyaclara, beklentilere ve yerel degerlere saygi gosterir ve aynt
duyarlilig1 tedarikgilerinden de bekler. Bu dogrultuda, ADS Metal
A.S. Etik Is TIlkeleri tiim satin alma sodzlesmelerine dahil
edilmistir.

2.0 Calisanlar ve insan Haklarina Sayg:

ADS Metal A.S., BM Insan Haklari Evrensel Bildirgesi’ni
destekleyen ve insan haklarma saygiyr temel ilke edinen bir
kurumdur. Sirket, tiim ¢alisanlarina saglikli, temiz ve giivenli bir
caligma ortami sunmayi Oncelikli hedef olarak benimser;
calisanlarinin haklarma saygi gosterir ve bu haklari korur.

2.1 Orgiitlenme Hiirriyeti ve Toplu Sozlesme Hakka:

ADS Metal A.S., ulusal mevzuat ile giivence altina alinmis olan
orgiitlenme ve toplu pazarlik hakkinin tiim ¢alisanlarin temel
haklarindan biri oldugunu kabul eder.

2.2 Etik ise Alma ve Ayrimcilik Yapmama:

ADS Metal A.S., personel istihdaminda ve calisma siirecinde; din,
dil, ten rengi, 1k, cinsiyet, etnik kdken, yas, siyasi diigiince, uyruk
veya fiziksel engellilik gibi unsurlar nedeniyle higbir sekilde
ayrimeilik yapmaz. Tiim igse alim ve terfi siire¢lerinde yalnizca
mesleki yeterlilik ve bireysel yetkinlik esas alinir.

2.2.1 Cinsiyet Ayrimcihgi:

ADS Metal A.S., kurumsal kimligi geregi ise alimdan itibaren
tim insan kaynaklari siireclerinde “ayrimecilik karsithigi” ilkesini
esas almakta ve toplumsal cinsiyet esitligi anlayisini hem
¢alisanlarina hem de topluma yaymay1 hedeflemektedir.

Bu kapsamda ADS Metal A.S.;

- Cinsiyet ayrim1 gozetmeksizin igse alimlarda esit firsatlar
sunar,

- Terfi siireglerinde esitlik ilkesine bagl kalir

- Ucretlendirme ve yan haklarda esitligi gozetir,

- Sosyal haklardan yararlanma ve diger tiim maddi/maddi
olmayan imkéanlarda esit uygulamalar yiiriitiir,

- Cinsel taciz, mobbing, haksiz isten ¢ikarma gibi ayrimciliga

yol agabilecek her tiirlii durumu 6nleyici tedbirler alir.

Sirket, insan haklariyla ilgili yiriirlikteki tiim yasal mevzuata ve
caliganlarinin  etik degerlerine azami hassasiyet gostererek,
cinsiyet ayrimi goézetilmeksizin hayatin tiim alanlarina esit
katilim1 destekleyen politika ve projelere 6nem vermektedir.

This Code sets forth the ethical rules that all ADS Metal A.S.
employees, including top management, should regulate their
relations with employees, customers, business partners,
competitors and other stakeholders while conducting the business
of ADS METAL A.S.

1.0 Observance of Laws and Social Norms:

ADS Metal A.S. is committed to carrying out all its
activities in Tirkiye in full compliance with the applicable
legal regulations. In addition, the company respects the
social needs, expectations, and local values of the regions in
which it operates and expects the same sensitivity from its
suppliers. Accordingly, the ADS Metal A.S. Code of Ethics
is incorporated into all purchasing agreements.

2.0 Respect for Employees and Human Rights:

ADS Metal A.S. is an organization that supports the
Universal Declaration of Human Rights and adopts respect
for human rights as a fundamental principle. The company
prioritizes providing a healthy, clean, and safe working
environment for all employees, respects their rights, and
protects these rights.

2.1 Freedom of Association and Collective Bargaining:

ADS Metal A.S. recognizes that the right to organize and
engage in collective bargaining, as guaranteed by national
legislation, is a fundamental right of all employees.

2.2 Ethical Recruitment and Non-Discrimination:

ADS Metal A.S. does not tolerate any form of discrimination
in the recruitment or employment process on the basis of
religion, language, skin color, race, gender, ethnic origin,
age, political opinion, nationality, or physical disability.
All recruitment and promotion processes are based solely
on professional competence and individual qualifications.

2.2.1 Gender Discrimination:

ADS Metal A.S., as part of its corporate identity, adopts
the principle of “anti-discrimination” throughout all human
resources processes starting from recruitment, and aims to
promote gender equality both within the company and in
society.

Within this scope, ADS Metal A.S.;

- Provides equal opportunities in recruitment regardless of
gender,

- Adheres to the principle of equality in promotion processes,

- Ensures equality in remuneration and benefits,

- Implements equal practices regarding social rights and

all other tangible/intangible opportunities,

- Takes preventive measures against any form of

discrimination such as sexual harassment, mobbing, or

unfair dismissal.

The company attaches utmost importance to complying
with all legal regulations related to human rights and to
upholding its employees’ ethical values, and it prioritizes
policies and projects that support equal participation in all
areas of life regardless of gender.
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Zorla Calhstirma Yasagi:

ADS Metal A.S., hicbir kosulda zorla veya istege aykir
calistirmay1 kabul etmez. Fiziksel siddet, tehdit veya koti
muamele iceren disiplin uygulamalari dahil olmak {izere,
calisanlarin 6zgiir iradesi diginda ¢alistirilmasina kesinlikle izin
verilmez.

Cocuk Is¢i Cahstirmama:

ADS Metal A.S.’de gocuk isci calistirilmasi kesinlikle yasaktir.
Sirket, istthdam yagina iligkin ylrlrlikteki tim yasal
diizenlemelere uyar, yalnizca yasal c¢aligma yasina ulagmisg
kisileri istthdam eder ve higbir sekilde c¢ocuk isciligine
miisamaha gostermez. Cocuklarin onurunun ve haklarinin
korunmasini temel ilke olarak benimser.

Insan Ticareti Yapmama:

ADS Metal A.S., her tiirlii insan ticareti ve insan kagakeiligina
kargidir. Sirket, herhangi bir yasadisi is¢i istihdam etmemeyi ve
bu tiir faaliyetlere dolayli ya da dogrudan higbir sekilde dahil
olmamay1 taahhiit eder.

Ucret ve Fazla Calisma Odemeleri:

ADS Metal A.S., ¢alisanlarina ddenecek iicret ve saglanacak
sosyal haklari, ilgili yasal asgari gereklilikler ve sektor
uygulamalart dogrultusunda belirler. Fazla mesai 6demeleri ise
yuriirlikteki mevzuat ve yonetmeliklerin 6ngdrdigii zam
oranlarina uygun olarak yapilir.

Yasal Calisma Siireleri:

ADS Metal A.S.’de c¢alisma siireleri, yiiriirliikteki ulusal
mevzuata uygun olarak diizenlenir. Calisanlar hicbir sekilde
zorunlu fazla mesaiye birakilmaz ve haftalik izin ya da resmi tatil
giinlerinde ¢aligmaya zorlanmaz.

Is Saghg ve Giivenligi’ nin Korunmas::

ADS Metal A.S., tiim calisanlarina ulusal standartlara uygun,
giivenli ve saglikli bir ¢aligma ortami saglamak amaciyla gerekli
tim Onlemleri alir ve is sagligi ve giivenligi kiiltiiriiniin
gelistirilmesini destekler.

Psikolojik Baski Yapmama:

ADS Metal A.S., psikolojik baski, yildirma ve taciz gibi insan
onurunu kirici davranislarin uygulanmasina izin vermez.

Kisisel Verilerin Korunmasi:

ADS Metal A.S., Anayasa ile giivence altina alnan “Ozel
Hayatin Gizliligi” ve “Temel Hak ve Ozgiirliiklerin Korunmas1”
ilkeleri ile “Kisisel Verilerin Korunmas: Kanunu” kapsaminda
tiim ¢alisanlarinin kisisel verilerinin korunmasi igin gerekli tim

teknik ve idari tedbirleri alir.

Cevre Korumacihg

ADS Metal A.S., kurulusundan bu yana insan sagliginn,
cevrenin ve tiim dogal kaynaklarin korunmasini temel degerleri
arasinda gormektedir. Sirket, sosyal sorumluluk bilinciyle
stirdiiriilebilir geligsimi desteklemekte; giivenli ve saglikli ¢alisma
kosullar1 olusturma ile ¢evrenin korunmasi alanlarinda siirekli
iyilestirmeyi ilke edinmektedir.

2.3 Prohibition of Forced Labor:

ADS Metal A.S. does not accept forced or involuntary
labor under any circumstances. The company strictly
prohibits employing individuals against their free will,
including through disciplinary practices involving physical
violence, threats, or mistreatment.

2.4 Prohibition of Child Labor:

Child labor is strictly prohibited at ADS Metal A.S. The
company complies with all legal regulations regarding the
minimum employment age, employs only individuals who
have reached the legal working age, and does not tolerate
any form of child labor. Protecting the dignity and rights of
children is regarded as a fundamental principle.

2.5 Prohibition of Human Trafficking:

ADS Metal A.S. opposes all forms of human trafficking
and smuggling. The company undertakes not to employ
any illegal workers and not to be involved, directly or
indirectly, in such activities.

2.6 Wages and Overtime Payments:

ADS Metal A.S. determines employee wages and social
benefits in line with legal minimum requirements and
industry practices. Overtime work is compensated at the
rates prescribed by applicable laws and regulations.

2.7 Legal Working Periods:

Working hours at ADS Metal A.S. are arranged in
compliance with national legislation. Employees are never
forced to work overtime and cannot be compelled to work
on weekly rest days or official/public holidays.

2.8 Occupational Safety and Health Protection:

ADS Metal A.S. takes all necessary measures to provide a
safe and healthy working environment in line with national
standards and supports the development of an occupational
health and safety culture.

2.9 Prevention of Psychological Harassment:

ADS Metal A.S. does not tolerate psychological pressure,
mobbing, or harassment that undermines human dignity.

2.10 Protection of Personal Data:

ADS Metal A.S. takes all necessary technical and
administrative measures to protect the personal data of its
employees in accordance with the principles of “Privacy of
Private Life” and “Protection of Fundamental Rights and
Freedoms” guaranteed by the Constitution, as well as the
provisions of the “Personal Data Protection Law.”

3.0 Environmental Protection

Since its establishment, ADS Metal A.S. has considered
the protection of human health, the environment, and all
natural resources as one of its core values. The company
promotes sustainable development with a sense of social
responsibility and is committed to continuous
improvement in creating safe and healthy working
conditions and in protecting the environment.
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Hava ve Toprak Kalitesi:

ADS Metal A.S., hava ve toprak kalitesinin korunmasina yonelik
tim faaliyetlerinde yiiriirliikteki yasal diizenlemelere ve yetkili
yerel kurumlarin gerekliliklerine tam olarak uyar.

iklim Degisikligi ile Miicadele:

ADS Metal A.S., enerji verimliligini artirmak ve yenilenebilir
enerji kaynaklarinin kullamimini tesvik etmek suretiyle iklim
degisikligiyle miicadele etmeyi taahhiit eder. Sirket, karbon
emisyonlarint seffaf sekilde izler ve azaltmaya yonelik somut
hedefler belirler.

Toprak, Orman ve Su Haklari ile Zorla Tahliyeye Karsi
Durus:

ADS Metal A.S., faaliyetlerini yiiriitiirken insan haklarmi ihlal
edebilecek her tiirli eylemden kaginmayi ilke edinmistir. Yeni
yatirimlar veya tesis genisletme siireglerinde toprak, orman ve su
kaynaklar ile g¢evredeki topluluklarin haklarini korumaya azami
Ozen gosterir.

Sirket, orman alanlarmma ve su kaynaklarna zarar verebilecek
uygulamalardan kag¢mir ve bu bdolgelerde yasayan topluluklarin
yasam alanlarinin korunmasi i¢in gerekli énlemleri alir. Ayrica,
yerel topluluklarin zorla tahliyesine yol agabilecek arazi edinimi
veya kamulastirma gibi girisimlerde bulunmaz ve bu konularda
yerel paydaslarla is birligi iginde hareket etmeyi amaglar.

Azinliklarin ve Yerel Topluluklarin Haklari:

ADS Metal A.S., farkli kiiltiirel, dilsel ve sosyal kimliklerin
korunmasini insan haklarinin ayrilmaz bir pargasi olarak goriir ve
azmliklar ile yerel topluluklarmn haklarima saygi gostermeyi
kurumsal bir sorumluluk olarak kabul eder.

Cesitlilik, Esitlik ve Kapsayicihk:

ADS Metal A.S., koken, kimlik veya kisisel ozellik farki
gbzetmeksizin tiim bireyler igin adalet, temsil ve esit firsatlarin
desteklenmesini temel ilkelerinden biri olarak benimser.

Su Tiiketimi ve Kalitesi:

ADS Metal A.S., oOzellikle su kaynaklarmin smirli oldugu
bolgelerde suyun verimli kullanilmasina 6zen gosterir ve atik
sularin yeniden kullanimmni saglayacak uygulamalari hayata
gecirmeyi taahhiit eder.

Atiklarin Yonetimi:

ADS Metal A.S., faaliyetleri sonucu olusan atiklarin gevresel
etkilerini en aza indirmek igin gerekli tiim tedbirleri alir. Israfi
Oonlemeyi birincil hedef olarak benimser, mimkin olan
durumlarda malzemeleri yeniden kullanir, geri doniigiimii tesvik
eder ve son care olarak bertaraf yontemlerine bagvurur. Tiim bu
stireglerde yiiriirliikteki yasal diizenlemelere titizlikle uyar.

3.1 Air and Soil Quality:

ADS Metal A.S. fully complies with all applicable legal
regulations and local authority requirements regarding the
protection of air and soil quality in all its activities.

3.2  Combating Climate Change:

ADS Metal A.S. is committed to combating climate change
by improving energy efficiency and promoting the use of
renewable energy sources. The company monitors its carbon
emissions transparently and sets concrete targets to reduce
them.

3.3 Land, Forest and Water Rights & Opposition to Forced
Evictions:

ADS Metal A.S. is committed to avoiding any actions that
may violate human rights. During new investments or facility
expansion processes, the company pays utmost attention to
protecting land, forest, and water resources as well as the
rights of surrounding communities.

The company avoids practices that could harm forest areas
and water sources and takes necessary measures to protect the
living spaces of local communities in these regions.
Furthermore, ADS Metal A.S. does not engage in any
activities such as land acquisition or expropriation that could
lead to the forced displacement of local communities and
aims to act in cooperation with local stakeholders by
considering environmental and social impacts.

3.4 Rights of Minorities and Indigenous Peoples:

ADS Metal A.S. regards the protection of different cultural,
linguistic, and social identities as an integral part of human
rights and accepts respect for the rights of minorities and
local communities as a corporate responsibility.

3.5 Diversity, Equity and Inclusion:

ADS Metal A.S. adopts the promotion of fairness,
representation, and equal opportunities for all individual
regardless of their backgrounds, identities, or personal
characteristics—as one of its core principles.

3.6 Water Consumption and Quality:

ADS Metal A.S. pays particular attention to the efficient use
of water, especially in regions where water resources are
limited, and is committed to implementing practices that
enable the reuse of wastewater.

3.7 Waste Management:

ADS Metal A.S. takes all necessary measures to minimize
the environmental impacts of the waste generated by its
operations. The company prioritizes preventing waste, reuses
materials where possible, promotes recycling, and resorts to
disposal only as a last option. All these processes are carried
out in strict compliance with the applicable legal regulations.
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4.0

Cikar Catismalarindan Uzak Durma:

ADS Metal A.S. ¢alisanlari, gorevlerini tarafsizlik ve etik ilkeler
cercevesinde yiriitiir; gérev ve unvanlarindan yararlanarak
kendileri, yakinlar1 veya ti¢lincii kisiler lehine haksiz menfaat
saglayamaz.

Calisanlar, mevcut veya potansiyel miisteriler, tedarikciler ve
rakiplerle olan iliskilerinde her zaman ADS Metal A.S.’nin
cikarlarini gozetir ve kisisel menfaat amaci giidemez.

5.0 Resmi Gorevliler ve Diger Temsilciler ile iliskiler:

6.0

ADS Metal A.S., {iriin ve hizmet aldig: tim tedarikgilerden
yiriirlikteki yasalara ve etik ilkelere uymalarmi bekler.
Kararlarm1  yalmizca ekonomik kriterler ve ilgili yasal
diizenlemeler dogrultusunda alir; is iliskilerinde diiriistliikle
hareket eder ve riigvet ile yolsuzluga kars1 yiiriirlilkteki tim
mevzuata tam uyum gosterir.

Sirket Varhklarinin ve Onemli Bilgilerin Korunmas::

ADS Metal A.S. calisanlari, gorev alanlari kapsaminda sirketin
tiim maddi ve gayrimaddi varliklarin1 korumakla yiikiimlidiir.
Maddi varliklar; driinler, makineler, eckipmanlar, araglar,
bilgisayarlar, yazilimlar, banka hesaplar1, kredi kartlari, dosyalar
ve diger kayitlari kapsar.

Gayrimaddi varliklar ise sirket blinyesinde gelistirilen ve kamuya
aciklanmamig bilgiler (6rnegin ticari sirlar, teknik bilgiler,
iretim yontemleri ve benzeri degerli bilgiler) olarak tanimlanir.
Bu bilgiler yalnizca gorev amaglari dogrultusunda kullanilir ve
yetkisiz kisilerle paylasilmaz.

4.0

5.0

6.0

Avoidance of Conflicts of Interest:

Employees of ADS Metal A.S. perform their duties with
impartiality and in accordance with ethical principles. They
shall not use their positions or authorities to obtain unfair
benefits for themselves, their relatives, or third parties.

In their relations with existing or potential customers,
suppliers, and competitors, employees are expected to act
in a manner that protects the interests of ADS Metal A.S.
and must not pursue personal gain

Relations with Public Officials and Other Representatives:

ADS Metal A.S. expects all its suppliers to comply with
applicable laws and ethical principles. The company makes
its decisions based solely on economic criteria and relevant
legal regulations, acts honestly in its business relationships,
and fully complies with all anti-bribery and anti-corruption
laws and regulations.

Protection of Company Assets and Confidential Information:

Employees of ADS Metal A.S. are responsible for
safeguarding all tangible and intangible assets of the
company within the scope of their duties. Tangible assets
include products, machinery, equipment, vehicles,
computers, software, bank accounts, credit cards, files, and
other records.

Intangible assets refer to information developed within the
company that has not been publicly disclosed (such as
trade .secrets, technical data, production methods, and
other valuable information). Such information must be
used solely for work-related purposes and must not be
disclosed to unauthorized persons.
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8.0

9.0
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11.0

Kara Para Aklama:

ADS Metal A.S., kara para aklama ile ilgili tim yasal
diizenlemelere uyar ve hicbir sekilde kara para aklama
faaliyetlerine karigmaz. Bu tiir faaliyetlere dolayli veya dogrudan
katilim kesinlikle yasaktir.

Hediye Almak ve Vermek:

ADS Metal A.S. calisanlarinin miisteriler, tedarikciler veya
lgiincli kisilerle maddi ¢ikar saglama izlenimi yaratabilecek
iligkilere girmeleri yasaktir.

Ticari teamiillere uygun, sembolik veya tanitim amagli hatira
niteligindeki diisiik degere sahip hediyeler haricinde hediye
alinamaz veya teklif edilemez. Verilen veya kabul edilen tiim
hediyeler mesru bir ticari amagla baglantili olmali ve ¢ikar
catigmasina yol agmamalidir.

Hediye ve agirlama tekliflerinin uygunlugu konusunda tereddiit
olusmasi halinde, konu yazili olarak iist yonetime bildirilmelidir

Yolsuzluk Miicadele:

ADS Metal A.S., yiiriirliikkteki yolsuzlukla miicadele mevzuatina
uymay1 taahhiit eder. Sirket, ¢aliganlarinin, taseronlarinin veya
temsilcilerinin, herhangi bir s6zlesme veya ayricalikli muamele
saglamak amaciyla misteri ¢alisanlarina menfaat teklif etmesini,
soz vermesini veya saglamasini kesinlikle yasaklar. Aymi ilke,
tiglincii taraflarla yapilan sdzlesmeler igin de gegerlidir.

Riisvet ve Usulsiiz Is Anlasmalar::

ADS Metal A.S., adil ticaret ve serbest piyasa rekabetine zarar
veren riigvet, bahsis veya benzeri uygunsuz 6demelere kesinlikle
izin vermez. Sirketin amaci, miisterilerin giivenini yalnizca
iirlinlerinin kalitesi ve rekabetgi fiyatlariyla kazanmaktir.

Herhangi bir kisisel odeme, riigvet teklifi veya benzeri
davraniglar yasaktir. Caliganlar, kendilerine veya yakinlarina
sunulan her tiir uygunsuz 6deme teklifini derhal {ist yonetime
bildirmekle yiikiimliidiir.

Uygunsuz 6deme; nakit, nakit karsilig1 degerli esyalar, hizmetler
veya menfaatler dahil her tiirlii avantaji kapsar.

Catisma Mineralleri:

ADS Metal A.S., silahli gruplarin finansmanma dogrudan veya
dolayli katki saglayabilecek kaynaklarin kullanilmasindan
kagimir. Bu kapsamda, ihtilafli ham maddelere iligkin
yiirtirlilkteki tiim yasal diizenlemelere uymay1 taahhiit eder.

7.0 Anti-Money Laundering:

ADS Metal A.S. complies with all applicable anti-money
laundering regulations and strictly refrains from engaging in
any money laundering activities. Any direct or indirect
involvement in such activities is strictly prohibited.

8.0 Giving and Receiving Gifts:

Employees of ADS Metal A.S. are prohibited from engaging
in relationships with customers, suppliers, or third parties
that may create the perception of gaining personal benefits.

Except for symbolic or promotional items of low value that
are in line with commercial customs, no gifts may be
offered or accepted. Any given or received gift or
hospitality must be linked to a legitimate business purpose
and must not create a conflict of interest.

In case of any doubt about the appropriateness of a gift or
hospitality offer, the matter must be reported in writing to
senior management.

9.0 Anti-Corruption:

ADS Metal A.S. is committed to complying with all
applicable anti-corruption laws and regulations. The
company strictly prohibits its employees, subcontractors, or
representatives from offering, promising, or providing any
benefit to customer employees to obtain a contract or any
preferential treatment. The same principle applies to
contracts concluded with third parties in connection with a
customer contract.

10.0 Bribery and Improper Business Dealings:

ADS Metal A.S. does not tolerate bribes, kickbacks, or any
similar improper payments that undermine fair trade and
free market competition. The company aims to earn the trust
of its customers solely through the quality and competitive
pricing of its products.

Any personal payments, bribe offers, or similar conduct are
strictly prohibited. Employees must immediately report to
senior management any improper payment offers made to
them or their relatives.

Improper payments include any kind of advantage such as
cash, cash equivalents, valuables, services, or other benefits.

11.0 Conflict Minerals:

ADS Metal A.S. avoids the use of raw materials that could
directly or indirectly contribute to the financing of armed
groups. The company is committed to complying with all
applicable legal regulations concerning conflict minerals.
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12.0 Kadin Haklar::

ADS Metal A.S., kadnlarin erkeklerle esit haklara sahip oldugunun
bilincindedir ve bu dogrultuda kadinlara yonelik pozitif ayrimeilik
ilkesini benimser. Sirket, ise alim ve tiim insan kaynaklari
stireglerinde cinsiyete dayali herhangi bir ayrimciliga kesinlikle yer
vermez.

13.0 Adil Rekabet Anlayisi:

ADS Metal A.S. ve tiim caliganlar, faaliyet gosterilen sektorde adil
rekabeti destekleyen ve tekellesmeyi dnleyen yasal diizenlemelere ve
etik ilkelere uyar.

Hicbir c¢alisan, {ist yonetimin bilgisi ve onayr olmadan rakip
firmalarla; sirketin iiriin, malzeme, fiyatlandirma, teknik yeterlilik
veya kapasite bilgilerini paylasacagi goriismelere katilamaz. Rekabet
sartlarini ihlal edecek sekilde sahte teklif toplanmasina veya piyasa
manipiilasyonuna izin verilmez.

14.0 Ozel veya Kamu Giivenlik Giiclerinin Kullamlmasi:

ADS Metal A.S., fabrika sahasinda gorev yapan 6zel veya kamu
giivenlik gii¢lerinin toplumsal olaylara miidahaleleri sirasinda
insanlik dis1, asagilayici veya orantisiz gii¢ kullanmalarina kesinlikle
izin vermez.

15.0 Finansal Sorumluluk / Dogru Kayitlar:

ADS Metal A.S.’nin hazirladig1 ve sakladigi tiim finansal raporlar
ile hissedarlara, diizenleyici kurumlara ve diger paydaslara sunulan
mali bilgiler dogru, eksiksiz ve ger¢ege uygun olmalidir.

Sirketin faaliyetlerine iliskin kayitlar; alinan kararlar, yapilan
islemler ve istlenilen yiikiimliiliklerin kaniti niteligindedir. Bu
nedenle tim islemlerin eksiksiz ve seffaf sekilde kaydedilmesini
saglayacak prosediirler ve kontroller uygulanir.

Yaniltic1 veya eksik kayit tutulmasi; sahtecilik, finansal usulsiizliik
ve hukuki yaptirimlara yol agabileceginden kesinlikle kabul
edilemez.

Dogru finansal kayitlarin tutulmasi; yasal uyum, seffaflik,
dolandiriciligin dnlenmesi, kurumsal giivenilirlik ve is siirekliligi
acisindan temel bir gerekliliktir. Bu dogrultuda, ADS Metal A.S.
glicli muhasebe sistemleri, etkin i¢ kontroller ve diizenli
denetimlerle finansal verilerin dogruluk ve biitlinliigiinii giivence
altina alir.

12.0 Woman’s Rights:

ADS Metal A.S. recognizes that women have equal rights
with men and adopts the principle of positive
discrimination in favor of women. The company strictly
prohibits any gender-based discrimination during
recruitment and throughout all human resources processes.

13.0 Fair Competition Approach:

ADS Metal A.S. and all its employees comply with the
legal regulations and ethical principles that support fair
competition and prevent monopolistic practices within the
industry.

No employee may attend meetings with competitors to
share information regarding the company’s products,
materials, pricing, technical capabilities, or capacities
without the knowledge and approval of senior
management. The collection of false bids or any actions
that may violate competition rules are strictly prohibited

14.0 Use of Private or Public Security Forces:

ADS Metal A.S. strictly prohibits the use of inhumane,
degrading, or disproportionate force by private or public
security forces while intervening in social incidents on the
company premise.

15.0 Financial Responsibility and Accurate Records:

All financial reports prepared and maintained by ADS
Metal A.S., as well as financial information provided to
shareholders, regulatory authorities, and other stakeholders,
must be accurate, complete, and truthful.

Records relating to the company’s activities serve as
evidence of decisions taken, actions performed, and
obligations undertaken. Therefore, procedures and controls
are implemented to ensure that all transactions are properly
and transparently recorded.

Misleading or incomplete recordkeeping 1is strictly
unacceptable as it may lead to fraud, financial misconduct,
and legal penalties.

Accurate financial recordkeeping is essential for legal
compliance, transparency, fraud prevention, corporate
credibility, and business continuity. Accordingly, ADS
Metal A.S. ensures the accuracy and integrity of its
financial data through robust accounting systems, effective
internal controls, and regular audits.
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16.0 ihlallerin Bildirilmesi:

ADS Metal A.S. calisanlari, etik kurallarin ihlal edildigini
ogrendiklerinde veya bu yonde makul bir siipheye sahip
olduklarinda, durumu ilk amirlerine veya belirlenen iletisim
kanallarma bildirmekle yiikiimliidiir.

Bildirimde bulunan kisinin kimligi gizli tutulur ve yapilan
sorusturma gizlilik icerisinde yiiriitiiliir. Istenirse bildirimler
kimlik belirtilmeden de yapilabilir.

Kasitli olarak yalan veya iftira niteligi tasiyan bildirimlerde
bulunulmasi, etik kural ihlali olarak degerlendirilir.

Tiim bildirimler kayit altna almir, Insan Kaynaklar1 ve Etik
Kurulu tarafindan titizlikle incelenir ve degerlendirme sonuglari
iist yonetime raporlanarak gerekli islemler uygulanir.

17.0 Misilleme ve Diismanca Tutum:

ADS Metal A.S., etik ihlal bildiriminde bulunan ¢alisanlara karst
herhangi bir diismanca davranigta bulunulmasini veya misilleme
yapilmasini kesinlikle yasaklar.

18.0 Disiplin Kurulu Siireci:

Etik kurul tarafindan incelenen bildirimlerde etik kural ihlali
tespit edilmesi halinde, konu Disiplin Kurulu’na iletilir ve ilgili
calisanlar hakkinda disiplin siireci baglatilir.

16.0 Reporting of Violations:

Employees of ADS Metal A.S. are obliged to report any
known or suspected violations of the Code of Ethics to
their immediate supervisor or through designated reporting
channels.

The identity of the reporting individual will be kept
confidential, and all investigations will be conducted with
strict confidentiality. Reports may also be submitted
anonymously if preferred.

Knowingly submitting false or defamatory reports will be
considered a violation of the Code of Ethics.

All reports are recorded, thoroughly investigated by the
Human Resources Department and the Ethics Committee,
and the results are reported to senior management for
appropriate action.

17.0 Prohibition of Retaliation and Hostile Behavior:

ADS Metal A.S. strictly prohibits any form of retaliation or
hostile behavior against employees who report ethical
violations in good faith.

18.0 Disciplinary Committee Process:

If the Ethics Committee determines that a violation of the
Code of Ethics has occurred, the case will be referred to the
Disciplinary Committee, and disciplinary proceedings will
be initiated against the relevant employee(s).
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